
NEWSLETTER
CFA SOCIETY NIGERIA

Q4 2021



Dear Members,

I am happy to write to you once again as 2021 ends. It has been a great privilege to lead the society 
with my fellow Governors in the past 10 months as we continue to make significant progress in deliv-
ering on our key strategic objectives. This is the last newsletter for the year 2021 which highlights the 
events we held in the last quarter of the year, and I am happy to share these activities with you.

Earlier in September, we announced that we will be opening our Society Office in Abuja to cater for our 
candidates and members within the region, establish a presence as well as enhance our engage-
ments and relationships with the various Regulators. Over the last few months, we have worked 
tirelessly to ensure that we brand, furnish and set up the office space getting it ready for its official 
launch in Q1 2022. The date of the official launch of the Abuja office will be communicated via email.

The highpoint of our events in Q4 was the very successful ESG Roundtable, themed ‘Unlocking Value 
Through ESG Investing.’ The roundtable was a 3-hour session which featured several local and inter-
national speakers and the launch of the CFA Institute Certificate in ESG Investing. More details on the 
ESG certificate will be provided in the newsletter.

In delivering value to members, during the quarter we partnered with Bloomberg L.P for a thought 
leadership session titled “Nigeria’s economic outlook” which provided professional learning opportu-
nities for members. We also hosted the 2021 Career Fair, a Mental Health session tailored for our 
female members, Asset Manager Code (AMC) Workshop for Regulators and Operators in the region; 
this was in conjunction with 3 African CFA Societies namely CFA Society East Africa, CFA Society 
Ghana, and CFA Society Mauritius. We also awarded 8 CFA scholarships to women in finance under 
our Gender Diversity Scholarship Initiative.

To recap for the year 2021, I want to remind you that our society won the CFA Institute's Most 
Outstanding Society Award in the 350 - 999 Membership Category. We also introduced the Quarterly 
Leadership Series which has become one of the most visible events of the society as it gives our 
members and the financial industry at large the opportunity to hear from the successes of Leaders 
who have made impact in our society. The first series featured Fola Adeola, OFR the Founder and first 
Managing Director of Guaranty Trust Bank. We also had the opportunity of featuring HRH Khalifa 
Sanusi, the 14th Emir of Kano as our second guest. I am very excited to inform you that our 3rd series 
which will take place in Q1, 2022 shall feature Carla Harris, the Vice Chairman and Managing Director 
of Morgan Stanley Wealth. I really look forward to this session as Carla brings her energy and her 
candor having worked on Wall Street for over 30 years. 

During the year 2021, we introduced the Young CFA Charterholders networking session which 

WELCOME
Dear Members,
Once again, I am delighted to present the Q2 2021 Society update to you. The highlights of Q2 for the 
Society were the successful launch of our Quarterly Leadership Series which featured the Founder 
of Guaranty Trust Bank, Fola Adeola, OFR; and the award of Most Outstanding Society (350-999 
members category) won by your Society in the 2021 Society Excellence Award of CFA Institute.

The maiden Quarterly Leadership Series attracted unprecedented numbers viz: over 1,700 registra-
tions and 600+ attendees who joined the 90 minutes live session from around the world. This is the 
highest turnout of attendees in the history of our virtual programmes. We are looking forward to the 
2nd series which will take place in the 3rd Quarter of the year, featuring the 14th Emir of Kano and the 
former Governor of the Central Bank of Nigeria, His Highness Khalifa Muhammadu Sanusi II
 
The Most Outstanding Society Award is a testament to the hard work and dedication of the Volun-
teers, Members, Society Staff, and the past Board led by Banji Fehintola, CFA as President. This will 
be the third Most Outstanding Society Award bagged by CFA Society Nigeria in three consecutive 
membership categories (namely: less than 150, 150-349 and lastly 350-999). Despite just moving 
into this new category in 2020, we were able to demonstrate our level of commitment to our values 
and indeed demonstrated exceptional performance across the various criteria. On behalf of the 
Board of Governors, I dedicate this award to all our stakeholders - our members, sponsors, and part-
ners. These outstanding achievements in FY21 would not have been possible without you all. 

During the period, we signed a Memorandum of Understanding with BusinessDay thereby expanding 
our platform to advocate for ethical and professional conduct in the Finance and Investment Man-
agement space and expand the reach of our members as thought leaders in those areas. We also 
held several events aimed at delivering member value, a crowdfunding roundtable with the Securi-
ties and Exchange Commission (SEC), and revision bootcamps to support our CFA Level I Candidates 
in Nigeria.

Given the provisions of the Society’s byelaws, there was a need for Committee Leaders who have 
spent four years either as Chair or Vice Chair of their respective committees to transition and 
onboard new leaderships. I wish to thank every committee chair and vice-chair for their dedication 
over the years to the success of the Society. The individual contributions made by each of these 
committees made us the Success Story we are today. I would also wish to welcome on-board the 
new Committee Chairs and Vice-Chairs of the various committees and wish them all the best in their 
new roles as they push the Society forward. This is also a good opportunity to invite members that 
wish to volunteer to please feel free to contact the society office on info@nigeria.cfasociety.org or 
apply to volunteer via our website.

allowed our young members interact with themselves and the older Charterholders. We signed an 
MoU with BusinessDay Media Ltd to promote brand recognition and in addition to these new events, 
we continued with our advocacy, future professional and member value activities. Amongst them are 
the Research and Ethics Challenge, Career Services Initiative, Breakfast Knowledge Sharing Session, 
Revision Bootcamps (3 in number), Industry Practitioners’ Ethics Challenge, technical skills, and 
professional Learning sessions (7 in number) and e-Walk Challenge. All of these were possible 
despite the presence of various variants of Covid and the consciousness of us all being safe because 
of the dedication and support of our volunteers.

I would like to thank all our old and new committed volunteers and staff for their hard work and sacri-
fice in moving the Society forward this year. Without each one of them and the collective goal of all, 
the society will not be at the level of visibility within the financial industry. We pray that the new year 
gives us the privilege of having more physical events so we can interact with each other more. Thank 
you to our Board Members, Society Members, Volunteers, Staff, Sponsors and Partners for a suc-
cessful 2021.  We specially recognize 16 volunteers of the year who have contributed significantly to 
our cause through their activities in the various committees. We look forward to a more impactful 
2022 as we launch “the standardization of the Investment Clubs Supported by CFA Society Nigeria” 
across various Universities in Nigeria. 

In conclusion, we are conducting our 2021 Members’ Satisfaction Survey; the aim is to deepen areas 
we are doing well and address areas of improvement. The Society office has sent the link via email, 
we employ you to take a few minutes to complete the survey. Your feedback is valuable to us as we 
also look froward to discussing the feedback in our annual members’ meeting in January 2022. 

Please enjoy the read and have a Merry Christmas and a wonderful New Year. 

Sincerely,
Ibukun Oyedeji, CFA
President



Looking ahead, I am pleased to inform you of our upcoming conference in Abuja focused on Environ-
mental, Social and Governance (ESG) scheduled to hold in Q4 2021. As ESG issues ascends the priori-
ty list globally, the conference is intended to be a call to action for all stakeholders by promoting 
fairness, equity, and sustainability in the Investment industry in Nigeria. The line-up of speakers are 
the decision-makers and experts in the ESG Investing.

During the election process, there was a demand for interest groups to address the areas of exper
tise for our members, there was also an expression of the need to build communities to support our 
members. Based on this feedback, we will be launching a Quarterly networking event in September 
2021 that will focus on the younger members of the Society. This is to ensure that we build the com-
munity they require to support their career whilst ensuring that the events include discussions on 
topic of interests. We believe this should create an avenue for the social networking that is required 
amongst our members.

Finally, our membership renewal season is here again, and I would like to encourage every member 
that is yet to renew to please do so quickly. I believe this Q2 Newsletter will again show the strides 
we are making as a Society. Do enjoy the read and as usual, we look forward to your feedback.

Sincerely,

Ibukun Oyedeji, CFA
President
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SOCIETY INITIATIVES

ESG Roundtable: Unlocking Value
Through ESG Investing
On 4 November we hosted our virtual Environment Social and Governance (ESG) Roundtable on the 
theme ‘Unlocking Value Through ESG Investing.’ The 3-hour session recorded 600+ live attendees and 
featured local and international speakers who outlined the path to ESG best practices in Nigeria to drive 
inclusive growth and development. 

Margaret Franklin, CFA the President and CEO of CFA Institute in her remarks noted “we are at a moment 
in time when investors are seeking a more purposeful approach and are recognizing the importance of 
finance and investment in the context of society as a whole. This approach will have a deep impact 
across the investment universe but also especially in developing markets.”

The roundtable featured the following discussions:
-  The importance of ESG Considerations in Private 
    Equity Investment in Nigeria
-  Promoting Sustainable Investment Principles in 
   Nigerian Capital Market - What has been done? 
   What’s the journey ahead?
-  'ESG Considerations in Investing across Emerging 
    Markets: The perspective of International Investors
-  ESG Considerations in Bank Lending: The Role of the 
    CBN in promoting Sustainable and Impact Investing
-  A Call to Action: CFA Institute’s Role in Promoting 
    the ESG Agenda
-  ESG-focused Investing: Opportunities and 
    Challenges in Nigeria
-  Introduction to ESG Certification

https://tinyurl.com/2p9s6me4

Watch a recording of this session

Watch now





FAQ: 

• Am I eligible for the certificate? There are no
formal entry criteria, but it is recommended that
candidates have knowledge and grounding in the 
investment process. Please note there is
a study commitment of 100 hours on average.

• How do I take the exam? You will have one year 
from registration to schedule and take your
examination. You can take the exam at a 
Promet ic test center, or through remote 
proctoring if available in your country.

• What will I learn? See the latest syllabus here.

• What will I receive once I register? Registration
includes the first exam sitting, a mock exam and
access to online learning materials via a secure
platform. This information will be provided to you
upon confirmation of your registration.

RESOURCES:

Click here to:

• Check out CFA Institute Views on ESG Investing
• Learn More about the Certificate in ESG Investing
• Register Now

Earning the CFA Institute Certificate in ESG 
Investing is not just a step in the right 
direction for the investment industry. It 
can be extremely beneficial to your career. 
With a much-respected foundation in ESG 
skills and knowledge, you can expand your 
opportunities in the industry by staying 

on top of the latest demands by investors. 
You’ll have the competency and credibility 
to provide ESG recommendations to clients 
to meet the needs of new mindsets and 
strategies rapidly changing the world  
of investing.

Who is the 
certificate for:

Analysts, portfolio 
managers, c-suite 
executives or anyone 
with a foundation in 
investment management 
interested in mastering 
ESG Investing

Cost: 
$675 USD

Length: 
100 Multiple 
Choice Questions

Exam Duration:
2h 20min
Study Time: ~100 Hours Recommended



An Edge in Economics: 
An Event Collaboration 
with Bloomberg L.P
On 14 October we partnered with 

Bloomberg L.P to host a members-only 

session titled ‘An Edge in Economics’. 

During the event, experts shared an 

overview of Nigeria’s economic outlook 

plus an unrivalled view of current global 

industry trends. In the replay of this 

session below, you will also discover 

sophisticated market-leading tools 

that can help seize opportunities and 

develop further investment strategies.
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SOCIETY INITIATIVES

https://tinyurl.com/2p887uebWatch Session Replay



2021 Career Fair: The Investment 
Professional of the Future
On 11 and 12 November we hosted the 3rd edition of our annual CFA Society Nigeria Career Fair on 
the theme, ‘The Investment Professional of the Future.’ The 2-day event recorded an average 
attendance of 250+ live attendees. The 2021 Career Fair provided a platform for participants to 
better understand the career opportunities available in the industry, how to access them, and 
the skills required to thrive in today's fast-paced business environment and the future.
 
It featured a panel discussion on Upskilling for the Future: 5 Top Must-Have Skills to Thrive in the 
Future of Finance, a Fireside Chat, Mentoring Session with 11 mentors across various specializa-
tion in the industry, a CV Workshop, Session on Personal Finance Strategies for Professionals, an 
Employer Engagement Session with 8 partnering employers and fastest fingers raffle draws.
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Day 1 video https://tinyurl.com/2s49sn36Watch now

Day 2 video https://tinyurl.com/yckk627pWatch now



On 20 November, our Gender Diversity Committee hosted a women-focused session aimed at 
creating mental health awareness for 40+ women who participated in the session. This infor-
mative event featured discussions on the importance of mental health, what mental health is 
and what it is not, signs of an underlying mental health issues, workplace-related mental health 
issues, how to deal with them and the link between mental health and general well-being.

In October 2021 CFA Society Nigeria under the auspices of 

the Gender Diversity Scholarship Award Program awarded 8 

scholarships to 8 women to register and sit for the CFA Pro-

gram Exams. 2 of the scholarships were fully funded while 

6 were partial scholarships where 50% of the cost of the 

exams was covered for the awardees.

Thank you to the Gender Diversity Committee for driving 

this initiative to promote gender diversity in the investment 

management profession.

Would you like to donate to support more women in need of 

financial assistance to embark on this journey to earning 

the prestigious CFA charter? 

Please send an email to

 genderdiversitychair@nigeria.cfasociety.org. 

-
-
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Made to Thrive: A Discussion on Women's 
Mental Health & General Wellbeing

8 Women Benefit from our 2021 
Gender Diversity Scholarship Awards

SOCIETY INITIATIVES
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Members-only Quarterly
Book Review Series

Our Latest Feature 
on CFA Institute’s
Connexions
After the successful launch of our Quar-

terly Leadership Series, the society fea-

tured a success story on Connexions – 

CFA Institute’s Online Global Magazine. 

From birthing the idea, to planning, 

speaker selection, creating publicity 

aimed at promoting brand recognition in 

the long run to receiving inspiring feed-

back from attendees, this has been a 

journey well worth the while. Click on the 

button below to read the full story.

SOCIETY INITIATIVES

https://tinyurl.com/2p8nekp3Read now

https://tinyurl.com/2p8jx58e

The Society launched her members-only Quarterly Book 

Review Series at the end of Q3 2021 and went ahead to cast 

a poll to select a book to be reviewed at a networking event 

in January 2022. To order the selected book, "Thinking Fast 

and Slow" by Daniel Kahneman, visit Rovingheights using 

the coupon code CFASocietyNigeria to get 10% off your order.
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African Regional Asset Manager Code (AMC) 
Workshop for Regulators and Operators

Valuation Bootcamp for our 
2021/2022 CFA Institute Research 
Challenge Participants

On 15 and 18 November CFA Society Nigeria in partnership with CFA Societies East Africa, Ghana 
and Mauritius hosted 2 African Regional Asset Manager Code (AMC) workshops for regulators and 
operators respectively. The goal of the workshop was to promote the adoption of the CFA Insti-
tute’s Asset Manager Code and to discuss the journey so far in the region. 

The regulator session had in attendance the representatives from the Securities and Exchange 
Commission (SEC), The Nigerian Exchange Group (NGX Group), the National Pension Commission 
(PenCom) etc. The session was facilitated by Iain McAra, Director, Global Industry Standards, 
EMEA Region, CFA Institute. Watch the session for operators.

The society launched the annual 2021 CFA Institute 
Research Challenge in July and currently has 23 universi-
ties registered to participate in the National Final set to hold 
in Q1 2022. The competition provides an exciting opportuni-
ty to accelerate the learning of students while giving 
participating universities great exposure on national and 
global stages.

On 2 October, we hosted a valuation bootcamp for the 
students to equip them with the skills needed to analyse 
and prepare their final reports for the competition final.

UNIVERSITY OUTREACH

ADVOCACY CORNER

https://tinyurl.com/44waxx69Watch now

https://tinyurl.com/2p878a6vWatch now



On 22 November we launched the 2021 CFA Society Nigeria Ethics Challenge with 15 Universities 
currently registered to participate. The Ethics Challenge strives to embody CFA Institute’s global 
mission to promote “the highest standards of ethics.” It touches on many of CFA Institute’s Future 
of Finance six areas of focus including: Transparency and Fairness, Regulation and Enforcement, 
and Safeguarding the System. It also promotes ethical awareness and fosters a healthy financial 
environment.
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2021 CFA Society Nigeria
Ethics Challenge

Our participating universities include:

Ahmadu Bello University Zaria Atiba University

Bayero University, Kano Bowen University

Clifford University Covenant University 

Lagos State University, Ojo Nile University

University of Abuja University of Benin

University of Ibadan University of Ilorin

University of Lagos University of Maiduguri

University of Nigeria

UNIVERSITY OUTREACH
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SOCIAL EVENTS

2021 Volunteers Recognition Awards
Volunteers are the bedrock of the society. Thank you to our volunteers for giving back 
to the investment management profession. 

Meet our 2021 Volunteers of the Year.

MEMBERSHIP COMMITTEE

UNIVERSITY RELATIONS COMMITTEE

GENDER DIVERSITY COMMITTEE

ADVOCACY COMMITTEE PROGRAMMING COMMITTEE

EMPLOYER RELATIONS
COMMITTEE

Africa is the second largest continent in the world 
making up about 20% of the planet's landmass. It has 
54 independent countries and 14.7% (1.216 billion) of 
the world's population, of which a sizable portion is 
under thirty, lives there.

The continent was not exempted from the negative 
impact of COVID 19 which further exacerbated her 
already battered economic prospects because of 
systemic dysfunction in almost all the areas of the 
economy. However, countries with regional influence 
on the continent should be at the forefront to galvanize 
others into realizing the continent’s true economic 
potential through right domestic economic policies, 
among others. The African Continental Free Trade Area 
(ACFTA) agreement that has been ratified by 31 of the 
54 countries designed to improve intra-African trade 
and movement of capital is one of such initiatives 
needed for economic development. Blessed with a 
young population, immense mineral resources, and 
arable land all the countries of the continent need to 
become major attractive investment destinations 
include political stability, ease of doing business, right 
economic policies etc.

NIGERIA: West Africa sub-region:
Nigeria, the most populous black country globally, has 
70% of her population below age of 30 making her one 
of the youngest populations in the world. Nigeria is the 
world’s 8th largest oil exporter and this accounts for 
approximately 70% of government revenue.

Nigeria’s real GDP grew by 0.51% YOY in Q1 2021 accord-
ing to the country’s National Bureau of Statistics. This is 
a modest recovery from recession. Nigeria can lead 
Africa to prosperity as she is one of the most promising 
poles of growth in Africa. She can attract investors in 
various sectors if the government strengthens various 

state institutions, harmonizes the multiple exchange 
rates, tackle insecurity, and create an enabling environ-
ment that enhances productivity.

SOUTH AFRICA: Southern African sub-region:
South Africa, the southernmost country on the African 
continent, renowned for its varied topography, great 
natural beauty, and cultural diversity, all of which have 
made the country a favoured tourists destination since 
the end of apartheid.

South Africa is one of the largest economies in Africa, 
deriving major income from her highly developed 
mining industry. She is a highly industrialized, techno-
logically advanced, and diversified economy. However, 
the country is facing shortage of skilled workers for 
some of high-tech industries due to restrictive labour 
regulations. If she can be more liberal in her labour 
regulations and privatize most of state-owned enter-
prises, she would have more efficiency and better 
economy growth, thereby further attracting more 
investors in various industries. 

EGYPT: North African sub-region:
Egypt is a large country, but a large portion of it is 
desert. Most of her population (95%) live in areas 
around the coast of the Mediterranean Sea and along 
the Nile River. Egypt is divided into 29 areas, called 
Governorates of Egypt.

She earns most of her income from exports consisting 
of natural gas, petrochemicals, and non-petroleum 
products such as ready-made clothes, cotton textiles, 
medical products, citrus fruits, rice, dried onion, and 
more recently cement, steel, and ceramics.
Egypt’s major economic challenge is high public debt 
which account for over 90% of her GDP.  Improved 
policies to increase her income from export will boost 
the country’s economy and attract investors.



KENYA: Eastern African sub-region:
Kenya, is a major gateway to the over 300 million Eastern 
Africa market. She is famed for her scenic landscapes and 
vast wildlife preserves. Its  Indian Ocean coast provided 
historically important ports by which goods from Arabian 
and Asian traders have entered the continent for many 
centuries.
Kenya’s economy is mainly market-based with few state 
enterprises. Major industries include agriculture, forestry, 
fishing, mining, manufacturing, energy, tourism, and finan-
cial services.
Kenya was one of the fastest growing economies in Africa, 
with an annual average growth of 5.9% between 2010 and 
2018 before COVID-19 pandemic.  The major challenges are 
economic inequality, climate change and continued weak 
private sector investment which was exacerbated by the 
COVID-19 crisis. However, the country will witness acceler-
ated economic development if she implements policies on 
sustainable and inclusive economic growth.

Democratic Republic of Congo (DRC): Central Africa:
Democratic Republic of the Congo is among the most 
resource-rich countries on the planet, with an abundance 
of gold, tantalum, tungsten, and tin – all minerals used in 
electronics such as cell phones and laptops, and she is the 
most populous officially Francophone country in the world.

DRC’s major earnings come from Agriculture, animal 
husbandry, fishing, forestry etc.. Transparency in public 
policies, stronger legal framework, coupled with adequate 
infrastructure will see the country achieving her potential 
through sustained investment (Foreign and local) to build 
her untapped human and natural resources.

These five countries can catalyse economic development 
in their respective regions and by extension Africa at large 
given implementation of the right domestic and pan African 
public policies.
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SOCIAL EVENTS

End of Year Hangout, Abuja
On 17 December we hosted a Members End of 
Year Hangout in Abuja. It was a time to unwind 
and reflect on our activities and successes of the 
year while appreciating our volunteers and soci-
ety leaders for their invaluable contributions to 
our success story this year.
Meet our 2021 Volunteers of the Year.



CONTACT US ON

https://tinyurl.com/y66556cscfasocietyng https://tinyurl.com/y4mdxyyrCFASocietyNG https://twitter.com/CFASocietyNGCFASocietyNG

https://tinyurl.com/y5yok5jqCFA Society Nigeria https://cfasocietyng.org/Websitehttps://tinyurl.com/y4pfmh7acfasocietyng

Thank you for your contributions to a splendid 
2021. We wish you a Merry Christmas and a 
Prosperous New Year in advance.

Have the best of the season!

Thank You 

Email: info@nigeria.cfasociety.org 
Mobile: 0817 329 1933

CONNECT WITH US ON SOCIAL MEDIA


